AVENUE BOWLS CLUB |
EQUALITY AND DIVERSITY POLICY

1. Introduction

1.1. Avenue Bowls Club, is committed to promoting equality, diversity, and inclusion within our
club. We recognise the diverse demographics involved in the sport of lawn bowls and aim
to create an environment where everyone feels welcome, respected, and valued.

2. Policy Statement

2.1 We believe that everyone has the right to participate in lawn bowls regardless of their age,
gender, race, ethnicity, nationality, disability, sexual orientation, religion, or socio-
economic background. Our commitment to equality and diversity extends to all members,
visitors, and volunteers.

3. Objectives

3.1. Inclusivity: Ensure that all activities, events, and facilities are accessible and welcoming
to allmembers of the community.

3.2. Awareness: Promote awareness and understanding of equality and diversity issues
within the club.

3.3. Respect: Foster a culture of respect and dignity for all, where individual differences
and contributions are recognized and valued.

4. Key Principles

4.1 Equal Opportunities: Provide equal opportunities for all members to participate in club
activities, events, and governance.

4.2 Anti-Discrimination: Prohibit any form of discrimination, harassment, or bullying based on
any protected characteristic.

4.3 Accessibility: Ensure that our facilities and activities are accessible to people with
disabilities and make reasonable adjustments where necessary.

4.4 Training and Education: Provide ongoing training and education for members, staff, and
volunteers on equality and diversity issues.

4.5 Support and Reporting: Offer support to individuals who experience discrimination and
provide clear procedures for reporting and addressing such incidents.

5. Implementation

5.1. Leadership: The club committee is responsible for the implementation and monitoring of
this policy. They will lead by example and ensure that all members adhere to the principles
of equality and diversity.

5.2. Policy Review: This policy will be reviewed annually to ensure it remains relevant and
effective. Feedback from members will be considered in these reviews.

5.3. Communication: This policy will be communicated to all members, staff, and volunteers.
It will be available on the club’s website and in printed form at the club premises.
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6. Responsibilities

6.1. Members: All members are expected to uphold the principles of this policy and contribute
to an inclusive and welcoming environment.

6.2. Staff and Volunteers: Staff and volunteers must adhere to this policy in their interactions
with members and the public.

6.3. Committee: The club committee will oversee the implementation of this policy, handle any
complaints related to discrimination, and take appropriate action when necessary.

7. Reporting and Complaints

7.1. We encourage anyone who experiences or witnesses discrimination to reportit.
Complaints can be made confidentially to any committee member or through our official
contact channels. All complaints will be taken seriously, investigated promptly, and
resolved fairly.

8. Contact Information

8.1. For more information about our Equality and Diversity Policy or to report an incident,
please contact us at Avenuebowls@outlook.com or contact a member of the Avenue
Bowls Club Committee.
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